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Preamble

Newport City Council is a Public Authority as defined by Sections 6(9) and 6(10) of the
Environment (Wales) Act 2016, and is therefore subject to the duties set out in Section 6 and
other sections of that Act.

Those duties are that:-

Newport City Council must seek to maintain and enhance
biodiversity, and in doing so promote the resilience of ecosystems,
in the exercise of its functions

1.0 Introduction

1.01 The Unitary Authority of Newport covers an area of just over 73.5 square miles and
stands at the gateway between England and Wales. It is a vibrant, multi-cultural city steeped
in a rich industrial heritage, where traditional industries sit alongside new electronics and
financial service sectors.

1.02 As a Local Authority, Newport City Council has responsibility for:-

e City Regeneration, Economic Development, Work & Skills, Planning, Building Control
& Development Destination — Tourism, Culture, Museums, The Transporter Bridge,
The Newport Ship, Newport Live.

e Strategic Housing, Housing Needs & Homelessness, HSG/Supporting People,
Community Regeneration, Community Cohesion, VPRS.

e Waste & Cleansing, Grounds, Public Protection, Parks & Recreation, Cemetery &
Crematorium, Climate Change, Biodiversity.

e Highways, Transport, Flooding, Fleet, Engineering Projects, Active Travel, SAB, Civil
Contingencies.

e Legal, Insurance, Registration, Coroner, Democratic Services, Electoral Registration, -
Supporting Major Economic Investment Project.

e HR & OD/ Health & Safety, Policy & Partnership, Intelligence Hub, Digital services &
Complaints, Business Transformation, PR & Commes, Assets.

e Accountancy, Income & Tax, Benefits, Internal Audit, Procurement & Payments,
Customer Services, - Supporting Major Economic Investment Projects.

e Children’s’ Social work teams, Youth Justice, Safeguarding, VAWDASV, Residential &
Operations, Fostering & Adoption.

e Adult Social work teams, Residential & Day Services, SS Workforce Development, First
Contact, Home First, Managed Care, Commissioning, Frailty.

e Families First, Flying Start, Youth Services, Children’s’ Prevention, Early years, FIS &
Play, DFG’s, Substance Misuse.



e School Improvement, Engagement & Learning, Inclusion/ALN, Resources & Planning,
GEMS, Music Service.

1.1 Compliance

1.1.1 In complying with this duty, Newport City Council must take account of the resilience
of ecosystems, in particular the following aspects:-

e The diversity between and within ecosystems;

e The connections between and within ecosystems;

e The scale of ecosystems;

e The condition of ecosystems (including their structure and functioning);
e The adaptability of ecosystems.

1.1.2 Furthermore, in complying with this duty under section 6 of the Environment (Wales)
Act, Newport City Council must also have regard to:-

e The list of habitats and species of principal importance for maintaining and enhancing
biodiversity in Wales, published under Section 7 of the same Act;

e The state of natural resources report (the ‘SoNaR Report’) published by Natural
Resources Wales under Section 8; and,

e Any area statement published under Section 11, in this case the South East Wales Area
Statement.

1.1.3 To ensure compliance with these duties, each Public Body must prepare and publish
a plan setting out how it intends to meet these duties, and every three years publish a report
on what it has achieved, together with a review of that plan.

1.2 Section 7 list of habitats and species of principal importance for maintaining and
enhancing biodiversity in Wales

1.2.1 This section replaces the duty in section 42 of the NERC Act 2006. The Welsh Ministers
will publish, review and revise lists of living organisms and types of habitat in Wales, which
they consider are of key significance to sustain and improve biodiversity in relation to Wales.

1.2.2 The Welsh Ministers must also take all reasonable steps to maintain and enhance the
living organisms and types of habitat included in any list published under this section, and
encourage others to take such steps. Part 1 of the Act, including Sections 6 and 7, came into
force on May 21, 2016. Many of the habitats and species included in these lists occur in
Newport.

Wales Biodiversity Partnership - Section 7 (biodiversitywales.org.uk)

1.3 State of Natural Resources Report (the ‘SoNaR Report’) published by Natural
Resources Wales


https://www.biodiversitywales.org.uk/Section-7

1.3.1 This is the second State of Natural Resources Report (SoNaRR), required under the
Welsh Environment Act 2016. In 2016, Natural Resources Wales (NRW) published the first
SoNaRR as our understanding of the implications of the Environment Act was being
developed. Since then, the first natural resources policy has been published, as have the Area
Statements, the world has recognised the nature and climate emergencies that we face and
the Covid-19 pandemic has brought a new focus on well-being. This report is written within
that context. SONaRR2020 builds on a number of Welsh, UK and global assessments of the
status and trends of natural resources. It looks at the risks those trends pose to our
ecosystems and to the long-term social, cultural and economic well-being of Wales, in terms
defined by the Well-Being of Future Generations (Wales) Act 2015.

1.3.2 SoNaRR2020 includes the traditional focus on management of natural resources
within the eight broad ecosystems. It also proposes a transformational approach using the
ecosystem, economic and social spheres as levers to redesign our society and economy. It
identifies three areas for transformative change: the food, energy and transport systems.
Wales has made significant progress in response to the global climate emergency and
enhancing the natural environment. However, there is still much to do; Wales is not yet
meeting the four long-term aims of sustainable management of natural resources, and it is
vital that future policy decisions are rooted in achieving these aims. SONaRR2020 sets out a
range of opportunities for action to move towards a sustainable future and it is hoped that it
acts as a catalyst for positive change and a green recovery across Wales.

1.3.3 The report explains how the well-being of both people and the planet are intertwined,
setting out how Wales could deliver environmental change through transforming the systems
we all use to support our lifestyles. It suggests that redesigning the energy, transport and
food systems could help society to live within its environmental capacity and address the
pressures causing the nature and climate emergencies.

1.3.4 By re-assessing the individual actions we take, making pro-environmental behaviours
the easiest choice, and taking opportunities for systems change through policy development,
SoNaRR2020 presents real opportunity for change.

1.3.5 These changes could include:

e Moving towards low carbon and renewable energy

e Redesigning the transport system as a whole, around sustainable options

e Reducing food waste

e Promoting sustainable agricultural and agro-ecological practices that work with
nature

e Better urban design and planning such as connecting green spaces

e Setting aside more space for nature

1.4  The South East Wales Area Statement
1.4.1 This Area Statement, required under the Environment (Wales) Act, covers the LA’s of

Blaenau Gwent, Monmouthshire, Caerphilly, Torfaen and Newport. It is centred around the
broad ecosystems in this area as highlighted in the Future Wales National Plan 2040, namely:-
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1.5

15.1

The Gwent Levels

Central Monmouthshire Agricultural Land
Newport urban area

Brecon Beacons and Black Mountains
Wentwood and the Wye Valley

The eastern South Wales valleys

The Statement is organised around four themes:-

Linking Our Landscapes

This theme is about identifying local opportunities for protected sites and natural/
built environments to contribute towards the resilience of wider priority habitat
networks in the region. These opportunities for improving ecosystem resilience should

support ecological connectivity between sites, across boundaries and at a landscape
scale.

Climate Ready Gwent

This theme is about identifying landscape and regional scale opportunities and
collective interventions for climate adaptation and mitigation which enhance local
ecosystem and community resilience.

Healthy Active Connected

This theme is about identifying opportunities and collaborative interventions that
protect and improve health and well-being; connecting people, communities and
service delivery to nature for the benefit of both people and the environment.

Ways of Working

This theme is about identifying the benefits of strategic regional collaboration and
identifying what we need to do once, well, at a regional scale to maximise local
delivery. This strategic theme adds value to the ways in which our natural resources
are managed collaboratively, maximising the benefits they provide.

Well-being of Future Generations Act 2015

Newport City Council is a Public Body subject to the WBFG Act, and as such is under a

duty to set and publish objectives designed to maximise its contribution to achieving the
seven well-being goals.

1.5.2

The most relevant of those goals to this report is:-



A Resilient Wales: A Nation which maintains and enhances a biodiverse natural
environment and healthy functioning ecosystems that support social economic and
ecological resilience and the capacity to adapt to change (for example climate change).

1.5.3 The triennial report and forward plan required under the Environment (Wales) Act will
contribute towards achieving any objectives set by Newport City Council in relation to that
goal.

1.5.4 Newport City Council's Well-being Objectives are:

e To improve skills, educational outcomes and employment opportunities

e To promote economic growth and regeneration while protecting the environment
e To enable people to be healthy, independent and resilient

e To build cohesive and sustainable communities

1.5.5 Maintaining and enhancing biodiversity and ecosystem resilience can contribute to all
of these objectives, but the “...while protecting the environment’ element is most relevant to
the present Section 6 duty plan.

1.6 Public Services Board

1.6.1 Newport City Council is a member of One Newport Public Services Board, as well as of
the Gwent PSB. Each PSB must produce a well-being plan, setting out its objectives and
explaining how these contribute to achieving the well-being goals.

1.6.2 The five former PSB’s across Gwent, including One Newport, which operated on a local
authority footprint are now ‘Local Delivery Groups’ of the Gwent PSB. The main tasks of One
Newport are:

e Continue to deliver and report on the current Local Well-being Plan for Newport until
April 2023.

e Deliver local priorities in the future Gwent Well-being Plan, and contribute to regional
projects.

e Provide update reports to Gwent PSB and contribute to the annual report.

e Report to local and regional Scrutiny Committees.

1.6.3 One Newport has agreed its additional functions, which are:

e Develop and deliver activity in Newport that would benefit from a strong partnership
approach.

e Receive reports from, inform and support the work of the statutory Community Safety
Partnership for Newport, “Safer Newport”.

1.6.4 The Gwent PSB brings public bodies together to work to improve the economic, social,
environmental and cultural well-being of Gwent. They are responsible, under the WFG Act,
for overseeing the development of a new Local Well-being Plan which is a long-term vision
for the area.



1.6.5 The board has eight statutory member organisations responsible for carrying out their
well-being duties under the Act including the five local authorities across Gwent; Aneurin
Bevan University Health Board; Natural Resources Wales; and South Wales Fire and Rescue
Service.

1.6.6 The PSB can also invite other bodies who share their aims and who can help to deliver
the Local Well-being Plan. The other members of the Gwent PSB are: GAVO; Gwent Police;
National Probation Service; PCC for Gwent; Public Health Wales; Tai Calon (representing
RSL’s); Torfaen Voluntary Alliance; University of South Wales; and Welsh Ministers.

1.6.7 The five PSB’s in Gwent dissolved on the 1 October 2021, in favour of merging to form
a Gwent PSB. The current Well-being Plans for each of the local authority areas still run until
May 2023, with Local Delivery Groups ensuring the continued delivery of these plans.

1.6.8 The five-year local well-being plan was published on the 3 May 2018 and sets out the
former PSB’s priorities and actions until 2023 to improve the economic, social, environmental
and cultural well- being of Newport. The plan sets out local well-being objectives, priorities
and steps that the board proposes to take to meet the objectives and is the main work-plan
and focus of One Newport.

1.6.9 The most recent Annual Report (2021 — 2022) of the Newport Well-being Plan can be
found here:- NEWPORT'S WELL-BEING PLAN 2018-23 - Annual Report 2021-22 (office.com)

1.7 Newport City Council Corporate Plan Process

1.7.1 The timeframe of the present Report covers two Corporate Plan periods, 2017 — 22
and 2022 — 27, the latter being currently in draft form. Both plans reflect, to some extent,
the biodiversity duty under the Environment Act and the ‘A Resilient Wales’ Goal under the
WBFG Act. However, it is important to recognise the real aim of the ‘A Resilient Wales’ Goal
under the WBFG Act as set out above

1.7.2 This Goal recognises that a healthy natural environment, and the ecosystem services
that arise from that environment, are the bedrock of social, economic and ecological
resilience, and that the intention is to harness those ecosystem services to deliver that
resilience, and not to simply to achieve social and economic resilience in the absence of
ecological resilience.

1.8 Corporate Plan 2017- 2022

1.8.1 This plan is based upon four themes, Resilient Communities leading to Thriving City,
and Aspirational People leading to Modernised Council. Action on realising these themes
comes in the form of a series of 20 Commitments. Reference to the duty to seek to maintain
and enhance biodiversity is limited to one of the steps under Well-being Objective 2 — ‘To
promote economic growth and regeneration whilst protecting the environment’, whereby


https://sway.office.com/wPkgilbAhWazXtda?ref=Link

there is a duty to work with communities and schools on a range of countryside, biodiversity
& recycling related matters.

1.9 Draft Corporate Plan 2022 - 27

1.9.1 The Draft Corporate Plan 2022 — 27 has four draft well-being objectives which will be
prioritised as a focus over the next five years and will support a longer-term vision for
Newport:

e Newport is a thriving and growing city that offers excellent education and aspires to
provide opportunities for all.

e A city that seeks to protect and enhance our environment whilst reducing our carbon
footprint and preparing for a sustainable and digital future.

e Newport is a supportive city where communities and care are at the heart of what we
do.

e Newport City Council is an inclusive organisation that places social value, fairness and
sustainability at its core.

1.9.2 One of the ways in which the objective to protect and enhance our environment will
be achieved is listed, among others, as ‘To protect and enhance the biodiversity and
environment of Newport’s urban and rural communities, improving well-being and health.’,
under the ‘Some ways that we will achieve this’ section.

1.10 Monitoring and Reporting against the Corporate Plan

1.10.1 To ensure that we are progressing against our objectives in the Corporate Plan, we
will be undertaking regular monitoring and reporting which is supported through the
Council’s Planning, Performance and Risk Management Framework. This will be embedded
throughout all levels of the organisation to ensure that we promote and champion where we
are doing well and take action where we need to improve. Some of our monitoring and
reporting includes:-

e Annual Corporate Well-being & Self-Assessment Report. Every year we will publish
our Annual Corporate Well-being & Self-Assessment Report. This report provides an
overview of the Council’s progress against the Corporate Plan Objectives, our
performance and the improvements that we are going to make in future years. We
will also conduct an independent peer review. This will provide assurance on the
effectiveness and robustness of our governance and performance arrangements in
place to deliver our Well-being Objectives and the council services.

e Transformation Plan. The Transformation Plan and Reporting will oversee the delivery
of our key programmes and projects set in this Corporate Plan that will change how
we deliver our services and improve the communities of Newport.

e Service Plans. The Council’s 11 service areas will have a service plan which will outline
how they will contribute and deliver the Corporate Plan, and improve the services they
provide. Each service area will provide six monthly (Mid-Year and End of Year) updates



on the progress of their service plans to the Council’s performance scrutiny
committees.

Strategy and Statutory Monitoring and Reporting. The Council has several strategic
plans and statutory requirements which it reports annually. Some of these include
Strategic Equality Plan, Welsh Language Strategy, Climate Change Plan, Welsh
Education Strategic Plan, Digital Strategy. The performance against these strategies
and statutory requirements are reported to the Council’s scrutiny, regulatory and
cabinet meetings through our democratic process.

Staff Performance Management. The Council’s staff undertake regular staff
performance and wellbeing meetings in the form of Check-ins. Checking-in with our
staff on their performance and health and wellbeing enables our staff to contribute
effectively towards the achievement of this Plan and to ensure we provide the best
possible services to our residents, businesses and visitors in Newport.



2.0 Highlights, Key Outcomes and Issues

2.0.1 Thereporting period has seen Newport City Council working in collaboration with local
and regional partners in initiatives such as Resilient Greater Gwent, the Local Nature
Partnership, the Gwent Green Grid Partnership and Local Places for Nature. Grant funding
associated with these collaborations has enabled a series of successful projects, which are set
out in the Action Report below.

2.0.2 More recently, acknowledgement of the relationship between biodiversity and
ecosystem resilience, and climate change mitigation and adaptation, has been strengthened
by the publication of the Newport City Council Organisational Climate Change Plan 2022-27.

2.0.3 The Countryside & Countryside team has developed over the plan period, allowing
more projects to be taken forward and greater collaboration with other teams within the
Council. This in turn has allowed greater capacity to take advantage of grant-funded
opportunities, and to continue our work around biodiversity and schools. Working with
volunteers, voluntary groups and partners has enabled us to leverage greater capacity to
achieve our objectives and deliver our work programme.

2.0.4 Inthe final year of the reporting period alone, over 300 planning applications received
advice on how impacts upon biodiversity could be avoided, mitigated and compensated for.
The requirements to consider impacts upon ecosystem resilience, and also to seek
enhancements or net biodiversity benefit, in line with Welsh Government guidance, have
been promoted as part of this advice.
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3.0 Action Report

3.0.1 The Action Report is set out in accordance with the Six Objectives which are common
to both the Section 6 Biodiversity Duty Report and the Nature Recovery Action Plan process.

3.1 Objective 1: Engage and support participation and understanding to embed
biodiversity throughout decision making at all levels.

3.1.1 Newport City Council’s response to the Section 6 Biodiversity Duty is led by the
Countryside and Conservation Team, within the Environment & Public Protection section of
the Environment & Sustainability Directorate. The Countryside & Conservation Team include
an Ecology Officer (1.0 FTE), a Biodiversity and Education Officer / LNP Support Coordinator,
and a Temporary Biodiversity Projects Officer.

3.1.2 In addition, three officers provide advice on Trees and Woodlands, together with a
Landscape Architect, Rights of Way Access Development Officer, and a series of Countryside
Wardens.

3.1.3 Details of what these colleagues have achieved are set out under further Objective
headings below, but the following looks at how biodiversity has been embedded within the
organisation.

3.2 Embedding biodiversity action across Newport City Council’s functions -
Environment & Public Protection.

3.2.1 The Countryside & Conservation Team work efficiently and effectively with the other
teams within the Environment and Leisure section, including the Grounds Maintenance Team,
the Parks and Recreation Team, and the Bereavement Team who manage the City’s
cemeteries.

3.2.2 In this way, the requirement to maintain and enhance biodiversity is communicated
to staff responsible for the management of Newport City Council’s parks, gardens, public open
spaces, Local Nature Reserves, and trees. For example, these teams within the Environment
& Leisure section have cooperated in initiatives such as No Mow May and Nature Isn’t Neat,
aimed at enhancing grassland areas for pollinators such as insects.

3.2.3 In addition, these teams leverage practical action for biodiversity through a series of
volunteer groups, which greatly increase their capacity to manage and enhance green
infrastructure in the City.

3.2.4 The Climate Change Plan 2022- 27 has been produced, and the Ecology Officer and
other members of the Countryside & Conservation Team provided comment on consultation
drafts of this document. The ‘Our Land’ theme of the Climate Change Plan includes a series
of priorities as follows:-

1. Ecosystem Resilience. Sustainably restore, create and connect biodiversity and
habitats by improving Council owned land and public realm
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2. Trees & Woodland. Improve human health, environmental quality, carbon
reduction and capture by sustainably managing and increasing Newport’s trees and
woodland.

3. Urban Greenspace. Increase green infrastructure in the urban/public realm to
reduce environmental inequalities, for the multiple benefits of nature’s recovery,
human health and wellbeing, climate adaptation, cooling and flood alleviation,
providing carbon reduction and clean air.

4. Council Owned Leased Land. Support the nature recovery whilst reducing carbon
emissions from Council owned farmland and any other leased land.

3.2.5 The Ecology Officer is represented on the ‘Our Land’ Thematic Working Group, and
through input of ecological advice to addressing these priorities, many of the actions
proposed will serve to maintain and enhance biodiversity and ecosystem resilience.

3.3 Regeneration and Economic Development

3.3.1 The Local Development Plan 2011 — 26 contains policies aimed at protecting and
enhancing the natural environment, for example:

GP5 Natural Environment
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Development will be permitted where, as applicable:

i)

vi)

vii)

The proposals are designed and managed to protect and encourage
biodiversity and ecological connectivity, including through the incorporation
of new features on or off site to further the UK, Welsh and/or Newport
biodiversity action plans;

The proposals demonstrate how they avoid, or mitigate and compensate
negative impacts to biodiversity, ensuring that there are no significant adverse
effects on areas of nature conservation interest including international,
European, National, Welsh Section 42 and local protected habitats and species,
and protecting features of importance for ecology;

The proposal will not result in an unacceptable impact on water quality;

The proposal should not result in the loss or reduction in quality of high quality
agricultural land (grades 1, 2 and 3a);

There would be no unacceptable impact on landscape quality;

The proposal includes an appropriate landscape scheme, which enhances the
site and the wider context including green infrastructure and biodiversity
networks;

The proposal includes appropriate tree planting or retention where
appropriate and does not result in the unacceptable loss of or harm to trees,
woodland or hedgerows that have wildlife or amenity value.

CE3 Environmental Spaces and Corridors

In and adjoining the urban and village areas, and in areas identified for comprehensive
development, sites having existing importance for their visual qualities, as wildlife
habitats or for recreational or amenity purposes, will be safeguarded as
“Environmental Spaces and Corridors”. Development in these spaces will be permitted
only where:

i)

The existing or potential environmental qualities of the site will be improved
or complemented;

There is no adverse impact on international, European, national, regional or
local nature conservation interest;

There is not a loss, without appropriate replacement, of a recreational, open
space, or amenity resource for the immediate locality unless it can be
demonstrated that there is an excess of provision or facilities can be enhanced
through development of a small part of the site.
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Proposals to enhance or improve existing environmental space provision will be
encouraged where practicable. Additional provision will be sought in areas where a
deficit has been identified.

CE8 Locally Designated Sites
Proposals affecting locally designated sites will only be permitted where:

i) There would be no overall loss of the nature conservation resource for which
the site has been designated;

ii) There would be no significant adverse effect on the geological interest of the
site;

iii) Appropriate mitigation or compensatory measures can be achieved.

3.3.2 These policies are implemented by the advice that the Ecology Officer provides to the
Case Officer in relation to any given pre/application. However, in most cases the Planning
Officers within Newport City Council are aware of the policy and legislation which protects
our species, habitats and ecosystems.

3.3.3 Ongoing guidance on the implementation of the policies listed above is provided by
the Wildlife & Development Supplementary Planning Guidance 2015, whereas guidance on
policies relating to tree protection are provided by Trees, Woodland, Hedgerows and
Development Sites SPG 2017.

3.3.4 A Replacement LDP is currently being developed, and the Countryside & Conservation
Team have been involved in the Candidate Sites Assessment phase of this process.

3.4 City Services

3.4.1 City Services incorporates the Sustainable Drainage Approval Body (SAB), and in
respect of SAB applications, the Ecology Officer provides advice, principally in relation to the
implementation of the six Standards, one of which is that biodiversity is maintained and
enhanced as part of any Sustainable Drainage System (SuDS).

3.4.2 Highways services have also participated in schemes to reduce mowing as a means to
promote floristic diversity and therefore pollinators.

3.5 Education

3.5.1 Through Service Level Agreements, certain schools within Newport receive practical
support and educational activities designed to improve the biodiversity of school grounds and
educate children in the importance of our natural environment. A Services to Schools
brochure is available here Streetscene Services Schools Brochure (newport.gov.uk).
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https://www.newport.gov.uk/documents/Planning-Documents/Supplementary-Planning-Guidance/Tree-SPG-Post-Consultation-Adopted-Version-January-2017.pdf
https://www.newport.gov.uk/documents/Schools-and-Education/Streetscene-Services-Schools-Brochure.pdf

3.5.2 Biodiversity in Schools. More than 80% of the schools in Newport are part of the
Biodiversity in Schools Service Level Agreement (SLA) and receive advice and support to
develop school grounds, creating butterfly areas, planting trees, hedges and orchards,
installing outdoor classrooms and creating allotments.

3.5.3 Ecoschools. The Biodiversity in Schools Project can help schools with their eco schools
programme and healthy schools initiatives as well as helping to develop a stimulating outdoor
environment for the Foundation Phase, ages 3 to 7 years.

3.5.4 Allt-yr-yn Local Nature Reserve. With log circles installed for use as an outdoor
classroom and open all day, every day, Allt-yr-yn Nature Reserve is a fantastic place for school

groups to visit. Schools are welcome to make use of the reserve whenever they want, by
themselves, and can arrange for their class to visit the reserve with the biodiversity in schools
officer for a guided, two-hour environmental education session. This service is free to those
schools in the SLA.

15


https://www.newport.gov.uk/en/Leisure-Tourism/Countryside--Parks/Nature-reserves/Reserves-and-green-spaces.aspx

3.5.5 Forest school. Forest school is a Scandinavian method of education outside in a
natural environment where children learn and develop motivational, emotional and social
skills. It gives children a chance to learn how to handle risks and use their own initiative, as
well as a chance to use tools and to light fires. Ideally, forest school takes place in small groups
and on a regular basis. Many Newport schools have a Forest School Leader (Agored Cymru
Level 3 qualification) and 2 council officers are also fully qualified Forest School Leaders able
to run regular or forest school programmes, deliver one-off sessions on tool or fire use and
assist school leaders where required. Forest school sessions are charged at £150 a day, per
member of staff.

3.6 People, Policy & Transformation

3.6.1 Awareness of the Section 6 duty and its requirements has been raised in relation to
the forthcoming Corporate Plan through the Performance & Research Business Partner. The
draft Corporate Plan includes the objective ‘2. A city that seeks to protect and enhance our
environment whilst reducing our carbon footprint and preparing for a sustainable and digital
future.” One of the ways in which the objective to protect and enhance our environment will
be achieved, among others, is ‘To protect and enhance the biodiversity and environment of
Newport’s urban and rural communities, improving well-being and health.’

3.6.1 The PR & Communications Team continue to support biodiversity web pages and issue
press releases where notable events in relation to the natural environment take place.
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3.7 Objective 2: Safeguard species and habitats of principal importance and improve
their management

3.7.1 Newport City Council has been involved in a number of projects to safeguard
protected species and designated sites, and to improve the management of the habitats that
underpin them. The following are some examples of such action.

3.8 Sand Martin Hotel

3.8.1 During the flooding in February 2020, part of the riverbank on the River Ebbw going
through Tredegar Park Old Golf Course (now Council owned) was badly affected. One side of
the bank of the Ebbw was sandy and was home to a large number of Sand Martins. When the
river flooded, the sand part of this bank was washed away. This meant that the natural habitat
for this area was damaged and now the Sand Martins aren’t able to nest here.

3.8.2 NCCarranged for a new structure to be custom built as a Sand Martin Hotel, to provide
housing for up to 50 nesting pairs of Sand Martins. We have worked with our Structural
Engineer, our Ecologist, the Gwent Ornithological Society and Natural Resources Wales over
the past 18 months to find the best placement and the best design for the Hotel. Work began
in Autumn 2021 and was completed in May 2022.

3.8.3 The Hotel is made of concrete and has a steel roof, finished in a natural colour with
textured paint to blend into the landscape. After this was built, we also built a secure fence
around the hotel to protect the birds. This fence has new planting next to it to hide it from
view and to help this blend into the environment also.

3.8.4 The cost of this hotel was covered by a grant from The Heritage Fund from the National
Lottery, so there will be no cost to the Council or the taxpayer, but the ecological benefits will

be priceless when the Sand Martins return to the area.

Sand Martin Hotel in situ:-
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Interior of Sand Martin hotel showing nest boxes:-
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3.9 Newport Sites of Importance for Nature Conservation (SINCs) Review.

3.9.1 A review of SINCs is ongoing, partly so that the suite of sites is up to date in order to
inform the Replacement LDP, and partly to ensure that their features and boundaries are
accurate and under positive management.

3.9.2 Gwent Wildlife Trust (GWT) have looked at the boundaries of all SINC Sites in Ne